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It Happened on Monday
November 13, 2023 Regular Board Meeting

RECOGNITIONS

● Recognized the Riverside County Office of Education Art Contest Winners:
○ Honorable Mention – Jaylene Resendez, Stone Avenue Elementary
○ Honorable Mention – Charlie Herbert, Camino Real Elementary
○ Second Place – Makayla Hill, Indian Hills Elementary
○ Honorable Mention – Kori Willem, Indian Hills Elementary
○ Honorable Mention – Bradley Cota, Indian Hills Elementary
○ Honorable Mention – Marina Ramos, Mission Bell Elementary
○ Honorable Mention – Nathan Herrera, Jurupa Middle
○ Honorable Mention – Rilynn Blankenship, Jurupa Middle
○ Honorable Mention – Denise Mata, Jurupa Middle
○ Honorable Mention - Luis Duff, Jurupa Middle

● Recognized the "Best of the Best" for September and October:
○ Krystal Freeman - Programmer Analyst, Education Center
○ Janice Iwiniski - ASB Bookkeeper/Secretary, Jurupa Valley HS
○ Amber Harrell-Tobey - Middle School Teacher, Mission MS
○ Susana Vieira - Nurse Coordinator, Education Center
○ Jessica Ascencio - Human Resources Assistant, Education Center

● The Department of Health and Human Services notified the district that a federal grant has been awarded for
Community Project Funding/Congressionally Directed Spending-Construction towards our Behavioral Health
infrastructures in the amount of $1,623,000

ADMINISTRATIVE REPORTS

● English Learner Programs Report
● Expanded Learning Opportunities Program Report
● Open Enrollment Notification - In accordance with Board Policy 5116.1, parents will be notified, beginning

November 27, 2023, of the Open Enrollment Policy and Procedure
● CAASPP & ELPAC Results Report
● The Board viewed the “Jurupa Experience” video for November.

APPROVED/ADOPTED ACTIONS

● Routine Action Items E - J, see agenda.
● Approved the JUSD Proposition 28 Expenditure Plan

RESOLUTIONS AND ORDINANCES ADOPTED

● Resolution No 2024/19, Visual and Performing Arts (VAPA) Education
● Resolution No. 2024/20, Authorization to Conduct Surplus Sale
● Resolution No. 2024/21, Approving Trustee Absence from Meeting
● Resolution No. 2024/22, Resolution of the Board of Education of the Jurupa Unified School District Adopting Wire

https://go.boarddocs.com/ca/jusdca/Board.nsf/Public


Transfer Payments for the 2023-2024 fiscal year
● Resolution No. 2024/23, Resolution for Procurement of Telecommunications Services Pursuant To Public Contract

Code Section 20118.2 – Fiber Wide Area Network

ACTION ON BOARD POLICIES AND ADMINISTRATIVE REGULATIONS

● Approved at a first reading Revised Board Policy 4363, Vacation Management-Confidential Employees, MLT
Classified Employees

● Approved at a first reading Revised Board Policy 4363.1, Vacation MLT Administrative Employees
● Approved at a first reading Revised Board Policy and Administrative Regulation 5148.3, Preschool/Early

Childhood Education
● Adopted at a first reading Revised Administrative Regulation 6115, Ceremonies and Observances
● Adopted at a second reading Revised Board Bylaw 9330, Memberships

HUMAN RESOURCES

● Approved the Tentative Agreement with CSEA Jurupa. Highlights include:
○ An ongoing 8.38% increase to the Classified Salary Schedule for 2023-2024, effective July 1, 2023, due

to the current "Me too" agreement for salary
○ An advancement of one (1) salary range for all JUSD classified job classifications
○ An ongoing increase to the health and welfare cap from $12,468 to $13,268, effective July 1, 2023
○ A $2,800 distribution from the Classified Health and Welfare Pool reserves for eligible unit members in the

2023-2024 fiscal year
○ The addition of Juneteenth, June 19, to the CSEA Collective Bargaining Agreement’s list of Designated

Holidays
○ Additional language implementing a maximum of 800 hours of vacation, timelines for vacation hours

above the maximum to be paid to employees, and allowance for eligible employees to cash out up to 80
hours of vacation, one time a year, if they have at least 400 vacation hours accrued

○ The current “Me too” agreements for Salary and Health and Welfare remain in effect
● Approved the Tentative Agreement with NEA-Jurupa. Highlights include:

○ An ongoing 8.38% increase to the Salary Schedule for 2023-2024, effective July 1, 2023
○ An ongoing increase to the health and welfare contribution from $12,468 to $13,268, effective July 1,

2023
○ Changes and updates to language in the collective bargaining agreement in the following articles: Basic

Compensation (Article XIV), Health and Welfare Benefits (Article XVII), Safety (Article VI); Hours of Duty
(Article VII); Class Size (Article VIII); Absences and Leaves (Article XI); Extra Compensation (Article XV);
and PAR-Peer Assistance and Review Program (Article XXII)

● Approved the Compensation Package for Certificated Administrators, Classified Management, and Confidential
Employees


